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Appendix O

Disciplined Services Overtime
Allowance (DSOA) Ceilings

The amount of Disciplined Services Overtime
Allowancc reecivable by an eligible officer in a
named calcndar month, taken together with the
officer's monthly salary, may not exceed :

(2)

(b)

(©)

(e)

Point 49 of the Police Pay Scale in the
case of Chicf Inspectors of Police;

Point 46 of the Police Pay Scale in the
case of Police officers below the rank of
Chicf Tnspector of Police;

Point 30 of the General Disciplined
Services (Officer) Pay Scale in the case
of officers (other than those relerred to
in (d) below) in the Fire Services
Department, Correctional  Services
Department, Customs &  Excisc
Department, Immigration Department
and Government Flying Scrvice;

Pomt 33 ol the General Disciphned
Services (Officer) Pay Scale in the case
of officers filling designated posts in the
rank of Chicf Ollicer in the Correctional
Services Department and in the rank of
Assistant Supcrintendent in the Cusloms
and Excise Department who are

cxceptionally  chgible  lor  the
Disciplined Services Overtime
Allowance; and

Point 32 of the Independent

Commission Against Corruplion Salary
Scale (or Point 36 of the revised pay
scale with cffeet [rom 1 April 2000) in
the Tndependent Commission Against
Corruption.




