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CHAPTER1:

INTRODUCTION

Scope of the Report

1.1. This third report of the Standing
Committee on Disciplined Services Salaries
and Conditions of Service (referred to as the
Standing  Committee  hereafter) covers
submissions we considered from October 1993
to June 1998.

Role of the Standing Committee

1.2. The Standing Committee is an
independent advisory body, responsible for
advising the Chief Executive* on matters
relating to the salaries and conditions of service
of the disciplined services. Its advice and
recommendations are referred to the
Administration for consideration. Once the
Standing Committee has tendered its advice on
an issue, it is not involved in the subsequent
decision making or executive functions, these
being the responsibilities of the Government*®.

Terms of Reference

1.3. The terms of reference of the
Standing Commiittee are at Appendix A.

Notes :

* Up to 30 June 1997, the Governor.

This report is not to be construed as imposing
any legal obligations on the Government, as
regards the recommendations which the
Standing Committee made and which are
recorded here.

4 The Hong Kong Government up to 30 June 1997
and the Hong Kong Special Administrative
Region Government theregfter.
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Chapter 1 Introduction

Membership

14. The Standing Committee com-
prises the Chairman and ten Members. Under
the full committee there are three permanent
sub-committees - the General Disciplined
Services Sub-Committee, the Independent
Commission  Against  Corruption  Sub-
Committee and the Police Sub-Committee.
The membership of the Standing Committee is
shown in Appendix B, and that of the three
permanent Sub-Committees in Appendix C.

Disciplined Services covered by the
Standing Committee

1.5. There are altogether seven
disciplined services - Correctional Services
Department, Customs and Excise Department,
Fire Services Department, the Government
Flying Service, the Hong Kong Police Force’,
Immigration Department and the Independent
Commission Against Corruption. All of these
come under the purview of the Standing
Committee.

Office of the Secretary General

1.6. The Office of the Secretary
General provides Members with the necessary
administrative  support. It carries out

background research and analyses the
submissions which we receive, and also
provides secretariat support for the Standing
Committee and its Sub-Committees. As at 31
March 1998, the Office has an establishment of
12 staff.

Note :

* Up to 30 June 1997, the Rayal Hong Kong
Police Force.




