
 
The Current System of Job-Related Allowances Rates 

 
Job-Related Allowances Rates 

 
 

Special Allowances 
2 increments  

or  
$60 / $90 per shift

HA(MC) 
1/140 of recipient’s 

salary per hour 

EDA(R)  
75% to 1 increment 

or  
Difference of the 

recipient’s salary and 
the min. of the higher 

post 
or  

$60 / $96 per shift

Tied to recipient’s 
salary or rank 

s Percentage of 
MPS 1 

EDA(SD L2 Var)
$906 p.m. (10.5%)

Special Allowa
$802 - $1,605 p

(9.3% -18.6%

HA(MC) 
$362-$802 p.m. 
(4.2%-9.3%). 

or 
$6.5 per day 

EDA(R) 
$60 or $96 per shift 
(20.9% or 33.4%)

Special Allowances
$1 - $50 per hr 

or  
$25 - $70 per day

or  
$572 -$1,500 p.m.

EDA(R)
$6,000 p.m.  

or  
$1,000 per day 

F ed Sum 

Non-Standard Rates

EDA(SD L1) 
$543 p.m. 

(6.3%) 

EDA (SD L2)
$725 p.m. 

(8.4%) 

HA (OD)
$656 p.m.

(7.6%) 

As percentage of MPS 1

SDA
$440 or $871 p.m.
(5.1% or 10.1% )

EDA HA 

HA (DD) 
$802 p.m. 

(9.3%) 

Standard Rates 

53

EDA(SD L1): Extraneous Duties Allowance  
(Supplementary Duties : Level 1) 

EDA(SD L2): Extraneous Duties Allowance  
(Supplementary Duties : Level 2) 

EDA(SD L2 Var): Extraneous Duties Allowance 
   (Supplementary Duties : Level 2 Variations) 
EDA(R): Extraneous Duties Allowance (Responsibility) 
 
SDA:  Shift Duty Allowance 
 
HA(OD): Hardship Allowance (Obnoxious Duties)  

 HA(DD): Hardship Allowance (Dangerous Duties)
HA(MC): Hardship Allowance (Management Considerations) 
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Note: (X.X%) : Percentages in bracket denote percentage of Master Pay Scale Point 1. 
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