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CHAPTER 7

CIVIL SERVICE - VALUATION OF FRINGE BENEFITS USING THE

ACTUAL UTILISATION PATTERN OF HOUSING BENEFITS

Methodology

The original methodology for the valuation of housing
benefits as laid down by the Standing Commission specified
that all officers were deemed to be in receipt of the
maximum notional value of benefits available to them,
which in the «case of housing benefits meant non
departmental quarters for officers in the Upper/Upper MPS
pay band and Home Purchase Allowance for officers in the
Upper MPS pay band.

Housing benefits for the other MPS pay bands were excluded
because of the restructive nature of the benefit. Model
Scale 1 staff are not entitled to housing benefits.

The evaluation of fringe benefits using the original
methodology was shown in Chapter 6. 1In this chapter we
show the results for the Upper/Upper and Upper MPS pay
bands Total Compensation on the basis of the actual
utilisation pattern of the available housing benefits
calculated at the maximum notional value for each option.

The distribution of housing benefits as of 1 August 1986
for the Upper/Upper MPS pay band was:

28% Home Purchase Allowance
1% Housing Loan (ignored as de minimis)
9% Private Tenancy Allowance
40% Non Departmental Quarters
22% No Benefit Taken

The distribution of housing benefits for the Upper MPS pay
band as of the same date was:

36.7% Home Purchase Allowance

0.2% Housing Loan (ignored as de minimis)
27.5% Private Tenancy Allowance
35.6% No Benefit Taken
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Charts

We prepared scattergrams for both the Upper/Upper & Upper
MPS pay bands for Total Compensation and the preceding
charts show the results:

* Chart 17 Total Compensation Upper/Upper MPS Pay Band
(48 - 51); and

* Chart 18 Total Compensation Upper MPS Pay Band (38 -
47) .

Results

The Upper/Upper MPS pay band Total Compensation practice
line (see Chart 17) lies well above the Upper Quartile and
just above the Upper Decile throughout the range of job
sizes. At the average job size it 1is approximately
HKS$100,000 or 25% above the Upper Quartile, HK$12,000 or
3% above the Upper Decile and HK$173,000 or 52% above
Average.
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Chart 18 The Upper MPS pay band Total Compensation

practice 1line 1lies well above the Upper Quartile and
straddles the Upper Decile. At the average job size it is
approximately HK$50,000 or 19% above the Upper Quartile,

HK$10,000 or 3% above the Upper Decile, and HK$100,000 or
48% above Average.
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