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Chart 12 The Total Compensation practice line for the

Middle MPS pay band straddles the Upper Quartile over the
entire range. At no point does it fall to Average or rise
to the Upper Decile. At the average job size it
approximately HK$5,000 or 4% above the Upper Quartile,
HKS10,000 or 8% below the Upper Decile and HK$23,000 or
25% above Average.
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6.2.7.
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Chart 13 The Lower MPS pay band Base Salary practice line

lies just above the Upper Quartile and below the Upper
Decile over its entire range. At the average job size it
is HKS$3,500 or 7% above the Upper Quartile, HK$11,000 or
27% above Average and HK$1,500 or 7% below the Upper
Decile.
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Chart 14 The Total Compensation practice line for the

Lower MPS pay band approximates the Upper Quartile over
the entire range. At the average Jjob size it is
approximately HK$1,500 or 2.0% above the Upper Quartile
HK$12,000 or 23% above Average and HK$6,500 or 10% below
the Upper Decile.
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Chart 15 The MOD Scale 1 Base Salary practice line

compared to the Blue Collar Section of the private sector
is almost exactly on Average and below the Upper Quartile
throughout the entire range. At the average job size it
is approximately HK$5,500 or 10.5% below the Upper
Quartile, HKS500 or 1% below Average, and 22% below the

Upper Decile.
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Chart 16 A very similar but slightly less competitive

result is shown for the Total Compensation practice line
compared with the Blue Collar Section of the private
sector. At the average job size it is approximately
HKS$7,500 or 12% below the Upper Quartile HK$1,500 or 2.5%
below Average, and HK$23,000 or 25% below the Upper
Decile.
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