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CHAPTER 6

CIVIL SERVICE - INDIVIDUAL PAY BANDS

Charts

We prepared scattergrams for Base Salary and Total
Compensation (Base Salary + Allowances + Total Fringe
Benefits) for each of the 5 Civil Service Pay Bands. The
following Charts show the range of Base Salaries & Total
Compensation.

* Chart 7 : Base Salary for Upper/Upper MPS Band (48 -
51)

* Chart 8 : Total Compensation for Upper/Upper MPS
Band (48 - 51)

* Chart 9 : Base Salary for Upper MPS Band (38 - 47)

. Chart 10 : Total Compensation for Upper MPS Band (38
- 47) :

* Chart 11 Base Salary for Middle MPS Band (14 - 37)

TTET)

* Chart 12 Total Compensation for Middle MPS Band
(14 - 37)

Base Salary for Lower MPS Band (1 - 13)
Total Compensation for Lower MPS Band (1
- 13).

Base Salary for Model Scale 1

Total Compensation for Model Scale 1

* Chart 13
* Chart 14

[T T]

* Chart 15
* Chart 16

LT

The Disciplined Services Officers and Rank & File are
incorporated as appropriate into the MPS Bands.

In each case we have portrayed the data as a box which
covers the range of job sizes and Base Salaries and Total
Compensation Packages for the Civil Service ranks in these
Pay Bands, as well as the practice lines (shown as dotted
lines running through the boxes).

Please note that the analysis for the Total Compensaticn
package in this chapter is based on the maximum notional
value of housing benefits for the Upper/Upper and Upper
MPS pay bands.

In each case the practice lines are superimposed on the
market charts for the total private sector with the
exception of charts 15 & 16 where the Model Scale 1 Base
Salary and Total Compensation practice lines are
superimposed on the blue collar worker private sector
market charts.
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Results

Chart 7 The Upper/Upper MPS pay band Base Salary practice
line straddles the Upper Quartile for the private sector.
At no point is it as high as the Upper Decile or as low as
the Average. At the average job size it is approximately
HKS$6,500 or 2% below the Upper Quartile, HK$70,000 or 29%
above Average, and HK$48,500 or 14% below the Upper
Decile.
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Chart 8 The Total Compensation practice for the

Upper/Upper pay band is well above the Upper Quartile and
lies above the Upper Decile over the entire range. At the
average job size it is approximately HK$196,000 or 48%
above the Upper Quartile, HK$112,000 or 20% above the
Upper Decile and HK$269,000 or 82% above Average.

0000/26

- HAY




BlIGT 00 0F2 [ s 802 oF'BEL BLLLL
5 90E 1¢'GBL 989l EDpEL BE'FTL 69901
£9arl ELLEL 197511 B1DOL 62'B8 EBLL
Vi LHBEL 98°0IE 80'Z8lL £4°551 BZ'OEL

8382
£883
-]

51 ANTINGD GO0

05E 0E 052 10 1IN

T 1 T T1 | | I Lt dt ]
FHHH T T _ 1 RIS A e | NN _ _ JT AT
ENE T T T
ONOM DNOH 6 LHYHO 1 _ ] m 1 - .
AHYIVS 3SVE Tv201 | RN i RN i i S T e
6 S b _ i A et | | i
T 2 31VINLYdX3 QINIBWOD 4 AR - e _ | =
{ AJAHNS TIATT AVd 9861 1SNONY AT N NS R 1 ] T T 1
1 I e u I
} +—— 11 - T \\L‘lllu - - e
T I - T T in 1T -
- + b | L |11 | 4
5 = I 1 o | et : e . i | { 1 |
1 1 = . t t 001
171 - T = T nE . =T - i . 3
- L\V\\\ w 41 e I S H ! -
} — 1 - s B 44—}
1] H = 4 } 1
I AT 111 - T I
N . = i ! b . - .\ A bt
(L9 3: | ] T 1 T 1 051
| =T 1 | I - |
: . AL _ i ] !
T 1A I T T T
=i T | |
BN I Zal B B ! 1 ! ST
mE | : "
L |} _ . 1 1T 1 I
7| Bl T
F—1 osz
a ! R AREs i - m
T I . _
+ ! 7 T e
-] 8 H3ddn 1 i i -t
A T i - “ I
] T CHEH T -+ nat | o
T TTIT = T m Tt N
T T R B T T
T 7 T 1
H § :
N m _ ENEENEN n : _ ] ]
T . I NN -
s ! ! . ! R S3INVAWOD TS
T INSNREN NN _ AT _ ] ! i ] 40 30110VHd 3LIS04W0D [T N
EHEEE I . . ] ! HLM Q34vdINDD S
o T NEEEE NN SRR REE ! NN RN anNve ¥3iddn INRRE
: : SR . B . 30119VHd IDIAHIS TIAID T
- _. THF . . T . mEa . T T T i
“ T ! I . i . I.frt_uxl ++ InENw
1 1 i 1 I ! 1 1] SENEEE BNREEN




6.2.3.

- 26 -

Chart 9 The Upper MPS pay band Base Salary practice line

straddles the Upper Quartile for the private sector. At
no point does it fall to the Average or is it as high as
the Upper Decile. At the average job size it s
approximately HK$17,000 or 9% above the Upper Quartile,
HK$59,000 or 38% above Average and HK$14,500 or 7% below
the Upper Decile.

eo /27

HAY




ST LELBE

OLplE 56 FPT BGLE
OB L

957 L4 61 'B0E

0L BT 08"65C I6°(2E (S0 ]
: 09 Bkl oEsl
08601 iy 2} 8¢f [1¢]
LLI0E vEBLL J2°ERL jae]

=
<

§R3g
g

o
@
qBEn

i G5 055

1 RERRNRERAN] A | ] .
_ SIN %mw%qs X :_L i 1 SN ! S SEESNEERE
ONOY ONOH 0L LYVHI _ R T AN L _
NOLLYSNIJWOD V1oL [ NN 71 i - s - 1 T
. H4V1S W01 [~ i 1] __ - u
AIAYNS T3IAIT AVd  886L 1SNONY . i E = 1-
7 - t 1_~ ] . [ - - | - : 1
T T T - T - -] 1
] o I Ll N =
: 2 s 4 om
B S 1 \Akl\ . T EREEN
I T -+ i J. \\.L\ - - + \\.\m -+ r”.
1 i = - - 1 L]
I 1 1 ¥ i
! IR - 4 = L 4 L
+ . o - = - - 5L
H - A1 - BBz | I i
S sH _ 8
l 1 H -~ P
T EaRn T Lt ;
| =T T =i r
- ] IR 1] = ! i X
- .\ 1 .W.. g

Fd-d .V\\.t.x | i 1 N
- il . - - .
N . T i 3
LT 1 - [t=74 m
4B I T 1 H— @
b
| 1
- - i m 5 - }
1 11000 1 .
1 1] |AHYONNGE EIMOT = F +1 4 i
T — : s T o
EES .l [T i : ! T N
RN 1= - ] |
A R FEEE RN SN S SR ER NN RS SRR T
_ -+ ] : SIINVWOD 25 1]

T | - 40 3D1L0VHd ILISO4WOD e
_,. anag oz_w:m NOILVS .:.b POV 1 ian . T FUIM GEMYANOD HH

1S 143Nz H 40 L sl WO B - - - o . 14 . - - - - R .
PN B IDILTvHd 3IAUIS TAD — 15D | 1 ) L aNva H3addn EEN

+Hrer T Tt T N 30ILOVHd ITIAHIS TIAID IEERR RN N

LT It o # T - o
. : ! HH ” Hr HEFL ]
1 + EENE 4 AVH [




6-2-40

- 27 -

Chart 10 The Total Compensation practice line for the

Upper MPS pay band is well above the Upper Quartile and
the Upper Decile over the entire range of job sizes. At
the average job size it is approximately HK$82,000 or 32%
above the Upper Quartile, HK$42,000 or 14% above the Upper
Decile and HK$132,000 or 64% above Average.
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Chart 11 The Middle MPS pay band Base Salary practice
line lies just above the Upper Quartile and below the
Upper Decile over the whole range of job sizes. At the
average job size it is approximately HK$12,500 or 15%
above the Upper Quartile HK$25,000 or 35% above Average,
and HK$2,000 or 2% below the Upper Decile.
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