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Appendix N

Principles Governing the Payment

of Overtime

(from Standing Commission Report

No. 10, December 1982)

QOvertime work, no matter if it is
occasional  or regularly undertaken,
should he kept to the absolutc minimum
and should only be undertaken when
unavoidable.

Overtime  work should normally be
compensated by time off in licu unless
this is impractical within a rcasonablc
period of time.

Following private sector practices,
ollicers at a cerlain salary should not be
eligible for overtime allowance (OTA).

The authority to approve overtime
should be exerciscd by a respensible
officer who is not himself eligible for
OTA.

Claims for small periods ol overlime
and their accumulation  shouid be
discouraged. There should also be a
minimum spcceified peried during which
overtime must be worked before OTA
payment should be effected.



